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The Opportunity 

Heritage Provider Network (HPN) is a fast-growing organization with a leadership reputation in population 
health management.  The company is on the cutting edge of the accountable care model of healthcare 
delivery: coordinated, patient-doctor centric, integrated health care systems that represent the future of 
health care in the United States. HPN and its family of companies operate in California, Arizona, Colorado, 
and New York, and bring more than 35 years of successful coordinated, managed care with over 4,000 
primary care physicians and 30,000 specialists. HPN provides high quality, cost effective healthcare to over 
1,000,000 individuals and is dedicated to quality, affordable health care, and putting patients' wellness 
first. 
 

HPN seeks outstanding physician leaders with experience in large physician practices and MSO 
organizations. This is an exciting opportunity for a physician with exemplary leadership, management, 
operational, and clinical skills in all aspects of care management and delivery to help grow a thriving 
provider network into a dominant, physician-first delivery organization in a manner that improves the 
quality and clinical outcomes for all its patient members.  
 

The Organization  

This practice contracts with multiple payers and assumes full risk for over 500,000 commercial, Medicaid, 
and Medicare lives. The management team is a dedicated cadre of physician leaders and administrators 
who provide leadership to organization employees. This organization is collegial and fast-paced, 
innovative, patient and provider centric, and operates with a culture of urgency, action, focus, and 
empathy.  
 

The Position and The Ideal Candidates 

The physician leaders must provide hands on, visible, highly engaged, strategic and operational 
leadership.  They will build and support relationships with the practicing physicians and staff, as well with 
contracted organizations such as hospitals and health plans. The success of these positions is based on 
key industry metrics such as professional and institutional utilization metrics, and quality scores.  
 

The ideal candidates are a physician leader who will truly “own” these highly visible roles. They will have 
a record of strategic and operational leadership in implementing, promoting, and overseeing population 
health management programs.  They will also have proven abilities in developing and nurturing trusted 
relationships with practicing physicians.  Prior experience in a risk-bearing organization is highly desirable.  
 

These individuals must be a hands-on leader, with a sense of urgency and a self-starter. This role is for the 
type of person who enjoys a startup type environment and leads from the front by first doing and only 
then teaching. The physician leader is a change agent, not afraid of risk, but willing to be responsible for 
outcomes. This is a position where one can contribute to the clinical, operational and financial success of 
the organization.  
 
For More Information 

We appreciate all referrals. Interested parties please send resume to 

HPNPhysicianLeaders2274@zurickdavis.com. For additional questions, please contact Myranne Janoff 

at 781.938.1975. All contact with ZurickDavis will remain confidential. 

 

 

mailto:HPNPhysicianLeaders2274@zurickdavis.com

